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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SAI SHYAM COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Usha Tickoo

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01912644319
Mobile no. 9419197037

Registered Email

sai shyantol | egel097@nai | . com

Alternate Email

usha. ti ckoo@ahoo. co.in

Address Ghou Manhasan, Jammu
City/Town Jamu

State/UT Jammu And Kashmir
Pincode 181206

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Raj ni Koul

Phone no/Alternate Phone no.

01912644319

Mobile no.

8715841555

Registered Email

raj ni koul 67@nmai |l . com

Alternate Email

sukeshkoul 1094@mmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sai shyaneducati onal society. co
m sai shyani annual %20r eports. ht ni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://sai shyaneducati onal soci ety. cont s
ai shyani academ c_cal endar. ht i

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.18 2008 01- Mar - 2008 01- Apr-2013
2 B 2.82 2015 01- Mar - 2015 01- Apr-2020

6. Date of Establishment of IQAC

31-Jan- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC wi | | organi ze
i nt ernati onal wonen

08- Mar - 2018 60



http://saishyameducationalsociety.com/saishyam/annual%20reports.html
http://saishyameducationalsociety.com/saishyam/annual%20reports.html
http://saishyameducationalsociety.com/saishyam/academic_calendar.html
http://saishyameducationalsociety.com/saishyam/academic_calendar.html

Eval uation pattern in 12- Dec-2018 114
I nternal Assesement in 10
practice of Teaching will
be revised

NSS Students to organize 09- Aug- 2018 20
programe on di saster 1
Managenent

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* | QAC organi zed International wonen’s Day in Govt. Primary School, Village
Tikri. o Revision nmade in the Internal Evaluation pattern for practice of
Teaching and Internship. ¢ NSS students organi zed an Interaction program on

“Di saster Managenent” in collaboration with “NDRM an NGO. ¢ Faculty devel opnent
program for six days under MHRD. ¢ All inportant days were cel ebrated, which were
organi zed by | QAC.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFUSWthZ1dOaGpJYmFjUFlBUFVISFE9PSIsInZhbHVlIjoiMzVOMmVxWlZndmtqK3VpZlpHaFVCcFFpZFhvZkt2cDdvM2crK201SEJHUjI3ZEgwNDArT0VaNGVpS201MmZuViIsIm1hYyI6ImQwZGU1NDQyZjYxYzIwMjgyNzNmM2NmNTNmOTk5Mjc3MzMzMDU1ZGQ2YzM4NGQ2ODllMzY4N2IxMDAzYzdjYmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZkbW42MnlKSXFnSEpuZ3NhWVkzNmc9PSIsInZhbHVlIjoiZjdQTnZ5d2Z1NXFQWDR0OTNiQlVQUjFZOUFvbXVQb2ljOUN6Z05BREN5QmxDWlR4anhtcmFteWlGVW13TE1ZM0t3VDJaS3VlQ2NMV04xSmlqcXZJQ3c9PSIsIm1hYyI6Ijg5Y2E4MjYzODdmZjhkYTc3ZDM0ZjEzNjQ1ZmMyNmE4NDcwZDRhNWZmZjc4YTYyZDM4MmVhODhkZDUzMTlhNDciLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. 1QAC will organize international
worren’ s day in the villages Tikri and
Lohri

education / powers will be discussed

Chak where inportance of wonen’s

The |1 QAC organi zed programme regardi ng
wonen’ s enpowernent / education /
rights in the villages adopted by our
college in Tikri / Lohri Chak and
GhouManhasan Panchayat primses, in
these progranmes all the wonmen of the
Village participated. The students
spoke on the various burning issues
with respect to wonen in |ndia.

2. Revision nmade in the eval uation
pattern in practice of Teaching
I nt er nshi p.

As per the changed pattern the views of
Principal and the Subject Teacher of
the school were also incorporated in
eval uati ng the students.

3. NSS Students of College will
organi ze intractive programe on

wi th NDRM an NGO

“Di saster Managenent” in collaboration

The programme was orgni zed in

Col obration with NGO “NDRM at Hi gher
Secendary School, Ghou- Manhasan, Janmu.
The Principal of School appreciated the
efforts of B.Ed. Students in organizing
t he progranme.

4. The faculty will be encouraged to
attend the Faculty Devel opnent
Progr ames.

Facul ty devel opnent programme was
organi zed for Six Days in Collaboration
with WMHRD. This programme hel ped a | ot
in devel opment of quality education of
faculty nmenber as well as students.

5. Al inportant day cel ebrated and
organi zed by | QAC Cel |

Under this catagory | QAC Cel |

cel ebrated different National Festivals
i ke i ndepedance day, Republic Day /
Swacchat Bharat Abhiyaian day / Wnen's
Day / Envirnonmental Day / National
Festivals like Diwali, Guru Purab, Eld,
Christmas Day, etc during the session.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 11-Jan- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2019

Date of Submission

27-Jul - 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System

i ncl udes peopl e, process and use of
Technol ogy in an organi zation. It also
i nvol ves itself in decision nmaking and
coordi nates, control over the

stakehol ders. In our Institution the
mai n operation is controlled by the
Principal of the Institution on the
recomendat i ons and CGui dance provi ded
by the Managenent of the coll ege.
Decentralization of duties is also
done, to carry on the program at
different levels. The Head of the
Col l ege as a | eader always tries to
correlate various factors that help in
general governance and adm ni stration
it is all by striking a bal ance between
Managenent supports, |earner centra
approach — stress | nnovations and
experinents in education for an urge
for excellence. Enphasizes is laid on
teachi ng and nonteaching staff to work
as a team Regular staff neetings are
organi zed to get the adequate feedback
regardi ng the academ ¢ and nonacadeni c
activities. The neeting is regularly
organi zed wi th heads of various
cells/clubs to review their functions
viz. Grievance Cell, Population Cell,
Envi ronnental C ub, Sports Cub, adult
education Cub. The functioning is

revi ewed keeping in view the agenda set
for all such clubs or cells as academ c
and administrative aspects of
institutions are planned well in
advance. The head of the Institution
clearly defines the objectives of
various activities to be conducted by
all the clubs. The teachers and
students are made aware about it,

bef ore hand t hrough various neetings
and al so through the cal endar of
activities. Allocation of funds is also
pl anned in advance in the budget, which
is audited both at internal and
external levels. In various neetings

wi th Principal, Mnaging Comittee,
Staff and students, future strategies
to devel op physical and nanpower




infrastructure of the institution is
ensured to inprove the quality of
Institution. To ensure snooth
functioning of the Institution the
affillatory University conducts
extensive inspections fromtine to
time. It provides feedback to the
Managenent as well as the head and
faculty nenbers of the institution.
Students Council, which is duly elected
al so, receives the suggestions for

i mprovenent in their academ c and
nonacademni c activities.
Responsibilities are nade clear and are
communi cated to each stake hol der from
time to tine. Participation in
intercoll ege conpetition programs is
ensured by the teacher Incharge to
facilitate the participation of
students in various activities

organi zed by different colleges in
general and Col | eges Devel opnent

Council in particular. A proper
mechanismis in place to conduct
communi ty devel opnent prograns by the
students in the two adopted vill age viz
Ti kri and Dahi Chak areas of
CGhouManhasan. The head of the
Institution also analysis the results
in external Exam nation conducted in
all the four senesters, subject w se

On the basis of perfornmance of the
students the enrichrment and renedi al

cl asses are conducted regularly. The
Institution quality enhancenment has

mai nly been directly connected with the
manageri al managenent system of the
Institution.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Curriculum of any programe is designed by the University of Jamu. The
College is not free to design their own syllabus even the revision and
upgradation of syllabus is the prerogative of the University the affiliated
coll eges have to follow the syllabus designed by the parent University.
Dependi ng on our resource potentiality, Institutional goals and concern towards
the students, we inpart quality education. | QAC prepares academ c plan of the
year. At the beginning of every academ ¢ session, college prepares its proposed
academ c calendar. Tinme table is designed for U G programe as per the
Uni versity norns. It is displayed on the notice board. Teachers are informnmed
about their work | oad and courses. Teacher refers to the latest infornmation
avai |l abl e through online and other resources for effective inplenentation of




Curriculum In addition to other extra co-curricular activities |ike ganmes and
sports, tours within the State are the routine feature of the institution which
devel op the personality of the students and incul cate sense of bel ongings to
the institution. This has been noted that pass out students reconmend fresher
to seek admission in the institution on the basis of aforesaid nerits. The
institution is keen to contribute to the society therefore the institution has
actively initiated prograns |ike NSS, organizing different educational canps
i ke Adult Education Canp, popul ation Education canp, Environnmental awareness
Canp, bl ood donation Canp / health awareness canp and yoga programin which
di fferent yogic exercise are being exhibited by yoga experts before the
students and audi ence. The students of each acadenic year are grouped and asked
to adopt 2-3 villages falling in the radius of Institution to understand the
probl ens of villagers and their renedial neasures. A |lot of canpaign against
drug addi ction has been conducted for which the villagers have acknow edged
appreciation to the Principal of the Institution. These endeavors are initial
steps of the institution towards the | arger conmitnent of educating the people
of the village in future. Besides, the use of other teaching nethods, |ike
group discussion, termtests, denonstration, debates, PowerPoint presentations,
field visits, Sessional works are used for effective curricul um
i npl ement ati on. Academ c review and feedback is taken periodically. Concerned
authority conducts regular neetings to review the difficulties faced while
teaching. The faculty nenbers attend workshops and seminars fromtine to tine,
learn and inplenment effective teaching nethodol ogi es. Teachers update
thenselves with the current research and teaching techni gues and hence teach
effectively. The faculty nenbers are actively engaged in paper setting and
eval uation process for Internal Assessnent. The affiliating University also
engages the faculty nenbers of the college in External Eval uation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
EMT Ni | 01/ 09/ 2017 365 Heal th NSDC
Care Sector

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 10 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Teacher Educati on 114

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent Feedback: Feedback is an analysis that occurs when the output of a
systemis enployed as input. The process of any Institute especially a college
depends upon a well-structured feedback system A feedback provides right
information for the further developnment. It plays a inportant role as an eye-
opener for all the faculty nmenbers. To inplenent the feedback system it
requires a through preparation. The college ained at receiving feedback from
the faculty nenbers in (2018-2019). In the academ c session, the feedback has
hel ped the individuals and institution as a whole to inprove the perfornance
and effectiveness of the institution. The information provided by the students
is kept confidential and used for inproving and upgradi ng the performance of
the Institute. The feedback forns were circulated to the students. The feedback
formhad different questions based on the overall performance of the Institute.
Fol | owi ng were the questions asked:- 1. Depth of the Course content including
proj ect work. 2. Extent of coverage of the course. 3. Applicability / rel evance
toreal life situation. 4. Learning value in terns of know edge, concept,

manual skills, analytical abilities and broadeni ng perspective) 5. Carity

rel evance of textual reading material 6. Relevance of additional source
material (library) 7. Extent of Effort required by Students. 8. Overall rating.
In 2018-19, the college had 117 students on roll: 1. In response to the first
question regarding the depth of the course content everybody opined that course
content had good bal ance between the theoretical and application conmponent. 2.
When, opinion on coverage of course was asked to them 100 replied that course
is covered in tine. 3. Regarding the third question, when they were asked

whet her the course has relevance with real life, 93 replied that it has

rel evance with real life situation. 4. In regard to fourth question, when they
wer e asked about | earning values 80 agreed whereas rest 20 students were not
sure about it. 5. Wiile replying to the fifth question, in regard to clarity
and rel evance of textual reading material 100 opined in favour of it. 6. Wile
answering the sixth question about the rel evance of additional source i.e.

i brary, everybody said that the prescribed books are sufficient in the college
library. 7. Wiile answering the seventh question the students answered that
apart fromreading the prescribed books they also use snmart class, journals and
reference books to enhance their know edge.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldNYWhhT1JPVjIzbWtwUENGTHFUd1E9PSIsInZhbHVlIjoiYmdIemhiZHk0QkdXV0lrZzQ0U1FRak9oenVlRjFKRlFEWGZMSGdacG9abUNJZ2xHYXdkWFhrS0ZHNHFRTWd4STdsRTlzNWJ0T1hReG5CY2JVdmtjYXdDdWJkKy9Xejg2RFpvdlhWUmhYaG89IiwibWFjIjoiODNlN2JmMjkyMzYzYmYxNTlmOWE5YjZlYzZiOTVjODA4MjdlNWQyZTMxMjRhNTYwMTc0ZGRiMDA2OTgwYWRhNyIsInRhZyI6IiJ9

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 150 120 117
Educat i on
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 117 0 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 9 17 4 3 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is an essential feature to render equitable service to all of our students having varied
background. Student’s mentorship is based on following aims like: 1. To enhance teacher student contact hours.
2. To enhance students academic performance and attendance. 3. To minimize student dropout rates. 4. To
identify and understand the status of slow learner and encourage advance learner. 5. To render equitable service
to students. The instructions in theory papers are provided to students in class room in their individual subjects
everyday as per the time table. In order to clear their doubts or provide them extra instructions the teacher
educator maintains contact with their students in extra periods already mentioned in the time table, resulting in
enhancing the contact hours. The college regularly conducts counseling for the students. For this purpose, the
college has established a Guidance Counseling Cell, which is properly functional. Pupil teachers are given
opportunity to put their grievances and suggestions in the suggestion box which is in place. The members of the
Cell, which is also represented by students, meet twice or thrice a year and solve the problems of the students
projected by them for improving the Academic quality of the Institution. The aim of counseling to students in a
group is to bridge the gap between the students and teachers, and make teaching — learning process learner
friendly. Each teacher educator looks after the problems of the students for which they are assigned a group of
students. At the beginning of the Session, the college orients the students about the syllabus, pattern of question
paper and the type of examination. They are also informed about the rules and regulation and conduct to be
followed in the college. The teachers make the students aware about the various activities conducted by the
college. After 1st and 2nd Internal Assessment tests i.e. T1 and T2, the college conducts Remedial programme
for weaker students and Enrichment programme for those students who need extra information and knowledge
about the different subjects. The teachers give support to the students in the form of books and notes. Their
doubts are cleared during the extra hours by the teachers. Advise and need based mentoring is done on
personal issues of the students. Their parents are informed about the progress of the students. The class



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJBbDBCQVYzdTBOa0FjemJsd3RtcWc9PSIsInZhbHVlIjoiMmtocTZlMDNHcTRPeERnMHkzdXVBQndRR1FqNUltd1JVbURZQ3JFUXIrOVdpek1pekwwelJXcGE4UnFicGlNU25kdzBtS2kraVM5OWFkZ3c5amhIeEE9PSIsIm1hYyI6IjhiMzRmMDk5N2Q5OGI2Yzc0YjJjY2I5YzU4MDliM2JmNTNlOWZhYzY1NzYwMjAxYzVmNmEwNDg1NWMyYjBlMjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFqZHEzNVhOVnpLVHBBSW1CVXdDOFE9PSIsInZhbHVlIjoidzlycUtlbnFDdWhYTzh1RDJvWUIvTmFNS0l6T0o0bHYzL0tSRWdrMnk0Skp5ZGxDdUJ6S01JNVlqMHhQY2NPVTBBUGo0K2tJR3lIZHYwcklObzBrMmc9PSIsIm1hYyI6IjhkODMwYWZlNWJmOWUxNjI5NzJkMjc4YTE5NTFiZTE1NTBlODVjNzIxMGQwMGNkYzI0OTZiY2IzMzAwNzExODAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRncG1MUXZtb0VRTjVLckxhRjZlQWc9PSIsInZhbHVlIjoib3VuY3hxZlE4Z0EvS2ZDQlY5UGdhOHQ5WlYxVDBsY2Q1RDNXaGJlTDhMWDMzWmh3VmxWeml2RWlNK25hajJVZld6WW1Gc2RTV0hYbjc5WmVDU3lab2c9PSIsIm1hYyI6IjFmYjJkMmFiZGVmMmZmNzM0ODA4NGY0NzI0MGRhZDNmY2VkNjg5MTc5ZGMzODA2ZmY0NjBiOWJjNmYyNjIyNmQiLCJ0YWciOiIifQ==

teacher motivates the students and encourages them to appear for the competitive examinations. Students are
encouraged to participate in inter-college and inter-University activities like seminars, debate, elocution, poetry
recitation, quiz programs etc. The student representatives of various committees established by the college are
encouraged to conduct all the above activities with the help of their teachers within the college. Outcome of the
system: 1. The direct communication between the mentor and the student enhances better pupil-teacher
relationship. 2. The students develop self confidence by participating in debates and other activities. 3. A healthy
bond is established between teachers educators and pupil-teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

117 10 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

16 10 6 0 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

B. Ed.

2018-19

25/ 04/ 2019

06/ 06/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college is affiliated to Jammu University. W follow the directions of
Uni versity regardi ng exam nati on and eval uati on. To measure the student’s
achi evement, Jammu University has introduced Credit Based senester system which
i ncludes 60 marks for theory exam nation and 40 marks for internal eval uation
Theory exam nation of students is conducted by the Jammu University while
I nternal Exami nations are conducted by the college itself. Evaluation of theory
paper is done by the University whereas the Internal Evaluation is done by the
col l ege which helps in evaluating the teaching |learning process. It helps in
upgradi ng the academ ¢ graph of students. The internal assessnent system of the
college is very robust and transparent. There is frequent change nade in the
pattern of question papers in view the course conpleted before each test i.e.
Tl and T2. It is also adjusted according to students’ availability in case it
is needed on the special request of the students. During practice of teaching,
in order to get accurate evaluation, the college involves the subject teacher
of the class in final internal evaluation of the teacher. Subject and cl ass
wi se I nternal Exami ners are appointed by the Principal to conduct the VIVA



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpVZ0dmNkprZlhROVk0eW50VVUyTnc9PSIsInZhbHVlIjoiZ2NnRm12eHhUREVOQmFhQUx6RTVVNURHV2MwNTV3MnZBbEJieFMzMk1DTkg3NDR3VDI5c3FiRDAvVzRWOWpWZG81bWsrVkx1cy9wV2JpQ2JNaGZiL0E9PSIsIm1hYyI6ImI1ZGIxZGExZjgxZTYzNjdmZGMwZTk1ZWE3ZjRmMmU0YWYyOTNjYjQ0MTVkZTYwMDdlNjdlOGRmODNhM2U0NmEiLCJ0YWciOiIifQ==

exam nation. The Internal marks of the students are sent to the University
according to the University nornms under the supervision of Principal. Strict
confidentiality is kept by the college adnministration with respect to interna

assessnent records. Result of the students is declared by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college our college has to follow the academ c cal endar
prepared by the Jammu University. An acadenm c Cal endar of the college is
prepared by the exam nation incharge Ms. Rajinder Kour at the beginning of the
academ c session. At is very useful document which contains inportant dates of
various curricular and co-curricular activities to be followed in that academ c
year. It helps and guides the students and the teachers. Once the acadenic
calendar is prepared it is distributed anong the teachers. The Principa
monitors the inplenentation of the academ c cal endar. As per the schedul e,
practical exam nation and VI VA exam nation were organi zed in the coll ege. Mrks
of Internal Assessnent were sent to the University. Academ c Cal endar for B. Ed.
Course Session (2017-19) Senester -1 1. Conmencenent of C ass Wrk 04-09-2017
2. Internal Test-1 03-10-2017 to 08-10-2017 3. Visit of ACC In the nonth of
Cct ober, 2017 4. Cass Wrk 09-10-2017 to 22-10-2017 5. School Internship
Seminar / Tutorial etc. 23-10-2017 to 21-11-2017 6. Internal Test-11 22-11-2017
to 27-11-2017 7. Cass Work 28-11-2017 to 10-12-2017 8. External Eval uation of
Internship Internal Assessnent by ACC 11-12-2017 to 21-12-2017 9. Preparatory
Hol i days 22-12-2017 to 27-12-2017 10. Final Exam nation 28-12-2017 to
09-01-2017 11. Total working days 90 days Senester —Il 1. Commencenent of
Senester 24-01-2018 2. Cass Wrk 24-01-2018 to 20-02-2018 3. Visit of ACC In
the month of February 4. Test-1 21-02-2018 to 27-02-2018 5. C ass Wrk
28-02-2018 to 31-03-2018 6. School Internship-11 02-04-2018 to 17-04-2018 7.
Class Wrk 18-04-2018 to 05-05-2018 8. Test-Il 07-05-2018 to 12-05-2018 9.
Checking of Internal Assessnent by ACC 14-05-2018 to 19-05-2018 10. VI VA Voce
of Internship and Final Theory Exam nation 21-05-2018 to 07-06-2018 11. Tot al
Wor ki ng days (excludi ng exami nation days) 92 Days Senmester —l11 1. Commencenent
of Class work 02-07-2018 to 28-07-2018 2. Test-l 30-07-2018 to 01-08-2018 3.
Internship Teaching Practice Phase -1 02-08-2018 to 08-09-2018 4. Teachers Day
Cel ebration 5th Septenber 2018 5. Sem nar on Environnental |ssues 6th Septenber
2018 6. Class Wirk 10-09-2018 to 29-09-2018 7. Test-I11 01-10-2018 to 04-10-2018
8. Sports Week 05-10-2018 to 12-10-2018 9. Wirld Aids Day 10th Decenber 2018
10. Internship Teaching Practice Phase - |l 13-10-2018 to 12-11-2018 11
Checki ng of Internal Assessnent by ACC 14-11-2018 to 20-11-2018 12. Fina
Teaching Practice VIVA 24-11-2018 to 28-11-2018 13. Preparatory Hol i days
29-11-2018 to 05-12-2018 14. Final Exams 06-12-2018 to 15-12-2018 15. Total
days 110 Days Senmester —IV 1. Conmencenent of C ass work 18-12-2018 2.
Internship Teaching Practice 20-12-2018 to 07-03-2019 3. Republic Day 26th
January 2019 4. International Wnen s Day 8th March 2019 5. O ass Wrk
09-03-2019 to 29-03-2019 6. Test-1 30-03-2019 to 02-04-2019 7. Cass Wrk
03-04-2019 to 23-04-2019 8. Wrld Health Day 07-04-2019 9. Sports Wek
24-04-2019 to 02-05-2019 10. Test -1l 03-05-2019 to 04-05-2019 11. Checking of
Internal Assessment by ACC 09-05-2019 12. Teaching Practice Theory Exam nation
10- 05-2019 to 31-05-2019 13. Total working days 114

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p://sai shyaneducat i onal soci ety. conl sai shyant pl o. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



http://saishyameducationalsociety.com/saishyam/plo.pdf

Code Name Specialization students students passed

appeared in the in final year
final year examination
examination
B. Ed. BEd Teacher 14 12 85

Educati on

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://sai shyaneducati onal soci ety. com sai shyam sss. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



http://saishyameducationalsociety.com/saishyam/sss.pdf

any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Sem 0 0 2 1
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such

activities activities

Wirl d Heal t h Day Wl [ ness Centre 5 114

Govt. Ayurvidic
Hospital Jammu

Worl d Envi ronnent NSS Unit of the 6 114
Day Col | ege

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFyaU9WTVpQV1ZHaFArM09uV1NkQVE9PSIsInZhbHVlIjoiSDZEVm1pclJKd2ExZjk3NERnWGV0T3FhMVVsN25ZY25jeGp3aDhGKzk2eHRRRCtPdXlrWjRORmlkWk9SazZZbm9qK0dKa3FYV1YvdnZIQUJSMGFQSkE9PSIsIm1hYyI6IjM0ZGU3ZDgyN2FjOWJmNDljMmY3N2MxNzViMzdiMWYyN2FjMDUzYzYzYzI4OWRiZTU5Yjc1MDRhMTMwOGY1MDEiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Beti Bacchaoo NSS Unit of Wonrens Day 11 114
Beti Padhaoo the Coll ege
Yoga for Vi char Kranti Yoga for 11 114
Everyone Manch (1) Har nony
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Di aster 10 Students Sel f Finance 7
Managenent
Cl ass Room 2 Sr. Lecturer Sel f Finance 14
Teachi ng
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Visits to SIE, SCS, 04/ 04/ 2018 01/ 05/ 2018 128
vari ous Sai  Shyam
Educat i onal Publ i c
Institutions School
and Medi a
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFuQUxxN3d3K3VJSnJEV0Y5Q252K0E9PSIsInZhbHVlIjoiUXJGODBzZnYxT1NBbytzZ3ZMcERJU0pGNmxYZ1F3cm5QbE5uRDdvcy9PeXhHNVJLRXdrdVFqVmNmVGJyblg1YzhNZnlxdzg4NVJ0S25RamZNK2p2Tzg3cGgzb255dWtuWUQ2NWMva2F0WHduWXRiMEJSVThJYTkrUTduMW5Vd2oiLCJtYWMiOiJmNjkzZDJkOTllMTM4NzA0Zjg2ZjYwYTM1MTA1OGUwZmM0ZTQxZjFjYmIyZWVlYmYyYjg3M2FmMDZlMzZhMWM4IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQvYVE4cGFZbE5mWnNvMERndVJQdEE9PSIsInZhbHVlIjoiYm5rczhoQXNaRmJ5SmcxZU93V3BPR0pISmZEbC8zT2xEaFc0UU1mNy9lTnB4RUpBQXNnQnRnL01zR1k1Y3R6ZnJYNWRUdklUdzNNQ0JsVkhKVUppdFVzamZIMjRUQWFlMEFIUXg5ajN2NzA9IiwibWFjIjoiYWQzNmE2MzI5ZTQwOTJkOWViMTQzNjAzNzQzM2Q5MTg3MmE1ZDYzMmZhMjlkNTAwZTY4NDlkZjI5ZWRkNzVkZSIsInRhZyI6IiJ9

0.3 0.23
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting
Laboratories Newl y Added

Senmi nar Halls Exi sting
Classroons with LCD facilities Newl y Added

Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added

O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASY LMS Partially 1.1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4235 490589 Nill Nill 4235 490589
Books
423 166682 306 3192 729 169874
Ref erence
Books
Journal s 6 6618 Nill Nill 6 6618
Di gital 1 10000 Nill Nill 1 10000
Dat abase
CD & 30 1800 Nill Nill 30 1800
Vi deo
e- Books 2 20000 Nill Nill 2 20000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZPMGNFNnhnVGZEVDdzbGVBcDZBM1E9PSIsInZhbHVlIjoiZTVNNmlWdUZiR3JRVXA3cGNHZjlKZG1tZkFBNGxIWjBJeTRDdmZSOGxPdTN4ZGl3a1cwNW93TXFINU9QRDIzYW5jaFg0RTRLcWp4WFVQckZjUy9wUXhuRzB0VnpvSUZqbEpQamtVa3RmWVk9IiwibWFjIjoiZmU0NmQ3YTk4M2JiYjM3MTU1OGM5ZmIxZTc5MmM1YTA4NzI4YTZhNDM3YTFlNTdmNzM2YjBjMTg4NWUyNTdmZSIsInRhZyI6IiJ9

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 14 1 1 3 1 2 1 100 4
g
Added 0 0 0 0 0 0 0 0 0
Tot al 14 1 1 3 1 2 1 100 4
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Nati onal Digital Library https://ndl.iitkgp.ac.in
Nati onal Institute of Open Schooling https://ww. ni 0s.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.2 0.03 0. 65 0.33

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has very good nmechani smto oversee the nmmintenance of physica
academ ¢ and support facilities (lab, library, sports conplex, conputers and
classroometc.). Qur college has well equi pped social science Science
| aboratory where students get know edge about gl obes and maps of different
countries. They also prepare different teaching aids at the tine teaching
practice. It has also a good science | aboratory where students of Bio-science
and Physical Science conduct different experinments and nake different teaching
aids related to science which hel ps themduring their Teaching Practice in
different schools. They are well naintained by the college attendant peons.
Coll ege library consisting of 4235 textbooks, 423 Reference Books and 6
Journals. The students are issued books related to subjects regularly, they
have al so access to e-books and e-journals. The library has adequate sitting
arrangenment so that students can sit and read confortably. Policy decisions are
taken by the library commttee. Al issues regarding library |ike purchasing
books, |ibrary budget, organizing various prograns, problens related to
students are resolved by this commttee. Pest control of library is done
periodically. College has also a very good sports facility i.e sports materi al
pl ayground etc. Generally the students are encouraged to play during their free
periods. Every year sports week is organized by the Sports Cub of the College
wherein the Sports Secretary finalizes the ganes to be played during the
conpetition. The students are al so encourage to take part in the Inter-college
Sports activities during their stay in the College. The college has sufficient
nunber of conputers with Internet facilities in office and in library. Every
computer has internet connection. A special conputer lab is also there in the
coll ege. College has 9 well furnished classroons, where the teaching | earning
process is carried by professionally trained teacher educators. The students



https://ndl.iitkgp.ac.in
https://www.nios.ac.in/

are al so encourage to enter into discussions during their class work.
Conference Hall equipped with projector is used for semnars and for al
cultural activities, college has Milti-purpose hall. In Milti-purpose hal
there is adequate public address systemand sitting arrangenents for guests.
Sufficient parking facility is available in canmpus. It is naintained by the
col | ege managenent. Washroom and | avatories are naintai ned by the appointed
sweepers. Canteen conmittee supervises the cleanliness and hygiene in the
canteen. There are fire extinguishers in the college on each floor, with
sufficient water reservoir. The college has safe and cl ean drinking water
facility for the students and staff which is nmaintained and cl eaned by the
coll ege authority fromtinme to tinme. The coll ege has [ush green garden with
plenty of trees, which is used by the students as well as staff during their
free time. It is nmaintained by two gardeners who are appointed by the coll ege
committee. The cleanliness of the college along with its |aboratories, library

roons and | aboratories is maintained. There is good ventilation and pl easant
envi ronnent .

etc is well maintained to provide pleasant environnent. Daily cleaning of class

http://saishyameducationalsociety.com/saishyam/facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent s Cor pus 80 8000
frominstitution Fund
Fi nanci al Support
from O her Sources
a) Nati onal 0 Nill Nill
b) I nt ernati onal 0 Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language Lab 02/ 01/ 2008 40 Ability
El ectroni c, New
Del hi
Renedi al Coachi ng 10/ 03/ 2004 35 Sai  Shyam Col | ege
of Education
Yoga 16/ 08/ 2006 100 Bharatiya Yog
Sanst han, Jammu

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://saishyameducationalsociety.com/saishyam/facilities.html

2018 CGui dance 0 10 4 2
Councel I'i ng

2019 Qui dance 0 15 2 2
Councel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sai Shyam 20 3 SCS Hr. 25 2
Public Hr. Sec. School
Sec. School
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 B. Ed. UG Raj ast han M Ed
Uni versity
2018 1 B. Ed. UG I GNOU M A.
2018 1 B. Ed. uG Uni versity M A.
of Jamu
2019 1 B. Ed. uG Del hi M Phi |
Uni versity
2019 1 B. Ed. UG I GNOU M A.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

7

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Nukkad Nat ak Local Level 50
Cricket Match Local 31

Constitution Day Local 102




Foundat i on Day Local 105
Wnens Day Local 90
Yoga Canp Local 85

Badm nton Mat ch Local 12

Annual Functi on Local 130

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The students’ council plays a very significant role in any H gher Educati onal
Institution. It provides a platformfor the student community to associate in
the administration of the Institute. To achieve this, it brings out the opinion
and requirenments of the students comunity to the authorities. It acts as a
Iink between the college adnministration and the students. It ains to devel op
carrier, personality and organi zational skills anobng the students through co-
curricular activities. This is achieved by organizing various events it
contributes to college spirit and community welfare. The coll ege has a very
strong and dynam ¢ student council. The purpose of student’s council is to give
students an opportunity to devel op | eadership by organi zing and carrying out
coll ege activities and service projects. (bjective of college students’ counci
1. To pronote |eadership qualities anong students. 2. To work towards the
cul tural and acadeni c devel opnment of the student. 3. To mmintain discipline and
decorumin the college. 4. To pronote self reliance, service to the people and
duty towards the devel opnent of the country. 5. To | ook after the wel fare of
the students. 6. To co-ordinate the co-curricular activities of the students.
7. To pronmpte nmutual contact, denocratic outl ook and spirits of oneness anobng
students. 8. To pronote social harnony anong students. 9. To pronote cl ose and
cordial relations between students and teachers of the college. The executive
menbers of the students’ council are represented in various adm nistration body
and head girl. Following are the clubs / committee where we have students’
representation. a. Internal Quality Assurance Cell b. Anti ragging commttee c.
Adult education club d. Environmental club e. Popul ation education club f. NSS
Club g. Gievance Cell h. Research Cell There are various activities planned in
an acadenic year. The col |l ege prepares an academ c cal endar for the sane. Most

of these activities are organi zed by student’s council in the college. The
students from various clubs organize various activities in the college and
within the vicinity of the institution too. Al inportant days of Nati onal

I nternational inportance are organi zed by these clubs. The students al so
participate in Inter-college activities fromtine to tinme. In the two villages,
whi ch are adopted by the college a nunber of socially relevant programms are
organi zed vi z, Wnen Enpowernent, Popul ation issues, pollution, illiteracy
rel ated i ssues are raised and di scussed with community nenbers. Al such
activities are carried on to bring awareness anong the villagers. The col |l ege
organi zes Annual function every year. Though the coll ege appoints a teacher as
a supervisor, but real responsibility lies with the student’s council




Simlarly Jamu University al so organi zes different events |ike Display Your

Tal ents every year. The col |l ege sends students for different events organi zed

by the Parent University. The nenbers of student council plays inportant and
active role in organizing sports related activities also.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Once a year

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege managenent of Sai Shyam Col | ege of education functions in well-
structured and defined manner which ensure participative involvenent. The
college follows the rules, regulations, directions of Jamu University. To
follow the principal of denocracy, the college nanagenent and ot her rel ated
bodi es believe in the decentralized nethod. The responsibilities are
di stributed anpbng the teachers and non teaching staff. The principal is ex-
offico secretary of the management. Three representatives of teachers are
el ected denocratically by the teacher and becone the executive nenbers on the
trust and participate in decision nmaking process. The decentralized governance
can be witnessed in every necessary activities/ programes. Al matters of
i nportance, including the strategic ones are discussed anpongst all the staff
menbers. The constructive suggestions are given by the staff nmenbers to the
menbers of foundation society in nmeeting called by the chairnman. Every staff
menber has a full freedomto express his feelings before the trustees. The
president partial l|istens to the suggestion and asks the principal to take
appropriate action on it. The Institute pronotes the ideal culture and
participative managenent at the strategic |evel, functional Level and
operational level. The principal, Governing body, College council and the | QAC
are involved in defining policies, procedures and fram ng rul es, guidelines
pertai ning to Adm ssion, Exam nation, Discipline, and grievance and support
services. To achieve the goals of decentralization and participative
managenent, the foundati on Society has del egated powers at the follow ng
| evel s: Principal Level: Principal is the menber Secretary of the governing
body and chai rperson of I QAC .She in consultation with the teacher’s
representatives formvarious committees for planning and inplenentation of
di fferent Academ c and adninistrative activities. The principal of the
institution is a responsible for academ ¢, non-academ ¢ and adnini strative
activities of the institution. Al the staff nmenbers actively participate in
i npl ementing the policies, procedures and framework designed by the managenent
in order to maintain and achieve the quality standards. O fice staff: is
i nvol ved in executing day to day support services for both students and
faculties. Faculty Level: The Faculty nenbers are given sufficient




representation in various conmittees/cells like the college Council, College
devel opment committee, |1 QAC etc. Every year, the conposition of conmttee
changes to ensure a uniformdistribution of duties for academ c and
prof essi onal devel opnment of the faculty menbers. Staff Menbers are involved in
deci di ng academic activities and exam nations to be conducted by the coll ege.
For this purpose, Exanination Comrittee is forned. At functional |evel the
faculty menbers participate in sharing the know edge by di scussing on the
| atest trends in technology during faculty nmeeting. Faculty nenbers al so share
their know edge related to research papers. For this purpose, Faculty
Devel opnent Research Committee is fornmed. Student Level: General Secretary of
the student’s council is the ex-officio nmenber of the governing body. Students
are enpowered to play inportant role in the different activities, |ike co-
curricular and extra-curricular activities. For this purpose, student’s
council, sports club, yoga cell, Population C ub, Adult Education club
Envi ronnental club etc forned

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Libraries in the present world are
Infrastructure / Instrunentation consi dered to be the nost powerfu

medi a to pronote sel f-education, to
provi de research facilities and also to
acquire |atest information about
vari ous subjects. The College library
is well equipped and well managed. The
effort of our faculty nenbers has
resulted in inspiring the students to
attend Library regularly. It is also a
equi pped wi th magazi nes, research
journals, newspapers and also with
witten notes prepared by each faculty
menbers. College library is al nost
fully classified and catal ogued. There
are encycl opedi as dictionaries
periodicals, instructional materials
etc. The total area of the institution
is 15 kanal, built-up areas are 4975
square feet. Dinension of classroomis
600 square ft. dianmeter of multi-
pur pose Hall 2850 square feet.
Di nension of library is 800 sft.

Di mensi on of conputer lab is 500 square
feet. Dinension of smart class 260
square feet. Al Dinensions are as per
NCTE norms. Internet facilities, public
address system projector, conputer,
Intercom fax, Photocopier, smart class
and other software etc facilities are
provided to the students.

Human Resource Managenent The prinme deci sion-nmaki ng body of the
institution is the nmanaging conmttee
who on the basis of agenda gives




further direction for the
i mpl ement ati on of decisions such
decision are carried forward by the
| ocal governing body .the principal of
the college hold regular staff
neetings, gets feedback and accept the
suggestions. The stuff has to regularly
submt the report in their own area of
instruction. The Faculty nenbers are
given direction for |nprovenent, create
opportunities for themto inprove and
al so provide themw th conduci ve
at nosphere for self-growh. For snooth
conduct of work properly
decentralization of adm nistration is
carried on. Teamwork is ensured anong
teachi ng and non-teaching staff.
Teachers are advised to use | earner
centered approach and I nnovative
techni ques to make their |earning
effective. Staff nmenbers are notivated
so that an urge for excellence is
ensured. Al these things are done with
the overwhel mi ng support of the
managenent .

Adm ssion of Students

Admi ssi on of two-year B.ed training
programis done by affiliating
Uni versity after proper advertisenent
in JK, UT and National papers. This
process of adm ssion is conducted
online. The eligibility of students is
50 for CGeneral category and 45 for ST
SC, no other category is entertained.
The students can choose any col | ege out
of the list of colleges given in the
prospects that are affiliated to the
University. The date of start of class
work is also nmentioned by the
uni versity and cal endar of activities
is also given by the Affiliated
Uni versity. The students have to get
t hensel ves adnmitted in the stipul ated
date. The affiliating University also
assi gns the nunber of students to be
admtted in a particular College, which
i s based on NAAC accreditation.

Curri cul um Devel opnent

The col |l ege has al ways ai ned at
providing the pupil teacher the best
prof essional training through creating
good work conditions and environment,
t hrough t he col | ege nmagazi ne,
mul tifarious activities to upgrade the
Know edge and Skills to aneliorate the
whol e personality of woul d-be teacher’s

The institution besides providing
theoretical interaction nakes it sure
to inculcate noral val ues anobng the




students in order to develop the spirit
of universal brotherhood anong the
students. Students participate in ganes
and norni ng assenbly which nmakes them
di sci pline and develop in them
| eadership quality. O ass works,
internship activities and sessional s
work in each subject is held in a
senester as per defined and directed in
syl | abus. For sessionals work and
i nternship students participate through
visits organi zed by college fromtine
totine, it gives people teachers first
hand i nformation regardi ng vari ous
educational activities conducted in
di fferent educational institutions.

Teachi ng and Lear ni ng

2. Teaching and Learning: The coll ege
ensures quality education through
hi ghly experienced and qualified
facul ty having experiences in specific
field related to education. During
cl ass work teachers engages the
students in active |learning. The
students and teachers are encouraged to
make use of Power Point presentation and
Li brary. The students are encouraged to
make use of innovative teaching aids in
whi ch they are trained during workshop
on teaching aids conducted in every
senester by the college. There are five
papers in senester first along with
i nternship and sessional work. In
second senester there are seven papers
whi ch al so include internship and
sessional work. In third senester there
are three subjects and al so has
teaching practice for pupil teacher in
there two chosen subjects. Rigorous
practice of teaching is conducted in
sel ected schools for at |east 60 days
where student work under a teacher in
groups and are encouraged using smart
cl asses and Power Poi nt presentations
during their practice. Internship cone
teaching practice at the end of every
semester is to be evaluated on the
val ue points and at the end of fourth
semester it is reflected through
reflective Journal

Exam nati on and Eval uati on

The student performance assessnent
consi sts of the tests and observations
used to ascertain how well the students

have achi eved the instructional
obj ectives. This provides feedback in

each subject or activity conducted.
Remedi al and enrichment cl asses are
organi zed on the basis of feedback. The




external examination is in each
semester is conducted by affiliating
University along with Viva in
i nternship, practice of teaching and
sessional work. Besides this there are
vari ous assessnent techniques used by
the institution. The college nonitors
the progress of the trainee student by
conducting class test, mdtermtest and
termend test. In theory and practice
of teaching the evaluation is done both
in internal and external |evel. The
scheme of evaluation in theory
,internship and practice of teaching in
all senester is as follow Subjects
I nternal Marks External Marks Semester
1st all theory papers 20 60 Sem 2nd
all theory paper 20 60 Course no. 206,
207 10 50 Internship in all senester 30
20 Teaching Practice 170(In both
subj ects) 80 Project Wrk 60 40

Research and Devel oprent

The Institute has a research cell to
encourage the staff and students who
conduct research activities. Dr. J.L.
Raina is the consultant. He along with
the principal of the college and the
staff menbers constitute the cell. The
institution has been providi ng support

to the faculty nenber by granting
| eaves, financial support for research

activities. Small research projects are
conduct ed keeping in viewthe

nei ghbor hood soci oecononi ¢ probl ens

viz, save water, Plantation, noral and
et hical values etc. The institution has
al so conducted sonme research on wonen
educati on popul ati on educati on and
environnmental problem A study was
conducted to find out the attitude of
col | ege student towards interna

eval uation. The sinple consisted of
hundred students 50 boys and 50 girls
of a governnent Degree Coll ege wearing
64 of boys and 72 of girls felt that

i nternal eval uation nakes true
eval uati on of student. The findings
al so pertained to the negative attitude
of the students towards interna
eval uation. 74 of the boys and 78 of
the girls opined that sone teachers are
not so careful and Vigilant in
assessing the answer books of the
i nternal exami nations. Pupil teachers
al so encouraged to conduct survey
regardi ng environmental issues and are
directed to put forward their
suggesti ons.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege has established a well
equi pped conputer lab, along with
internet facility. Library as well as
office is also internet connected al ong
wi th Projectors, Smart cl asses.
Applications for organizing on
I'ine/teaching-learning classes are
avail able to the faculty nenbers as
wel | as students. During | esson
practice students are encouraged to use
e-content. Coll ege adm ssion has online
facilities in place which are avail ed
by the students at the tine of
adm ssion. As B.ed course conprises of
two year adni ssion and taken place
twice, i.e. in 1st senester and in 3rd
senmester. For Adm ssion of the students
col l ege has a online adm ssion
facilities in place which is availed by
the students at the tinme of adm ssion
conducted by the affiliating
uni versity. Through orientation
programe students are oriented with
the B.ed curriculumthat they have to
undergo during their teaching |earning
programe. Students are also enabled to
make a choi ce of subjects according to
their interest and aptitudes.

Adm ni stration

The Head of the institution co-

ordi nates her activities, with the

of fice and faculty nenbers through e

content. The neetings with staff and

ot hers admini strative bodi es use e
content. The 50 of faculty nenbers work
through | aptops and conputers installed

in college

Fi nance and Accounts

Qual ity inprovenent strategies
adopted by the institution regarding
finance and accounts is to maintain
transparencies in income expenditure

statenents. The institution has franed
a conmm ttee which goes through the
statenent of expenditure perforned by
the accounts branch of the coll ege.
Proper bills are being checked where
ever the expenditure has been done.
Expendi ture regardi ng renovati on of the
col l ege building, infrastructure,
over haul i ng of vehicles, repair of
generators ,it is being ascertained
whet her the suitable tenders have been
called and only that firm has been
all owned to undergo the necessary work
who have | owest tenders. The conmittee




is enpowered to go through all the
expenditure, statenents thoroughly and
they see that any mal practices has not
been done while performng the said
expendi ture

St udent Admi ssion and Support

The coll ege being a self funding
institute nmainly depends on student’s
adm ssion fee. Students are being
admtted by affiliating university of
Jammu under the nornms set by the
uni versity authority. During the
adm ssion process the student who have
shown eagerness to have admi ssion in
the college there list is submtted by
the concerned University authorities.
The college for the after further
scrutinizing their qualification on
certificate and other allied papers by
t he admi ssions conmittee of the
coll ege. After their adm ssion the
students start their regular class work
where students are being supported in
every Sphere acadenically as well as
non- academ cally. Wile teaching in
the cl asses teacher try to clear their
Concepts by adopting easy nethods and
even try to teach themin Hindi also
I ndi vidual attention is given to do
students who are unable to cope up in
their class roomteaching. How does
student fair in their exam nation, nock
drill exam nations are being carried
with the students. Mreover the
students are being informed about the
ti me managenent which hel ps themin
their exans.

Exam nati on

Exam nation is categorized into
internal as well as external exans.
Internal exans are being conducted by
the college itself keeping in view the
students aspects |ike their attendance,
participation in sem nar and workshop
Moreover two internal termnals (T1 T2)
are being conducted by the college
itself in which first two units and
second two units are being taken into
account. Certain objectives type tests
are being conducted through conmputers.
Students al so present their power point
presentation for internship activities
during their teaching practice
programe. Final exans that is externa
exam nation in theory, internship and
practice of teaching is conducted by
affiliating university itself for which
the university has its own nornms and
criteria.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Kormal Nat i onal P. G 500
Samayal Sem nar on Depart ment of
“Diversity and Educat i on,
I ncl usi ve Uni versity of
Education in Jamu
I ndi an
Scenari o:
| ssues ,
Chal | enges and
Prospect s”
2018 Ms. Raj i ender Prevention of The 1000
kour Ms. Konal Sexual Directorate of
Sanbyal Har assnent at Col | ege
Wrk Pl ace” Devel opnent
Counci | Jamu
Uni versity
I nt er nal
Conpl ai nt's
Committee
Agai nst Sexual
Har assnent
(JUI CCASH)
2018 Y/ g I's Technol ogy Gandhi 600
H. K. Ki tchl oo dehumani zi ng Menori al
and Ms. Anu Soci ety” Col | ege of
Pandi t a Educati on,
Rai pur,
Bant al ab, Janmmu
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Mahat nma Basi cs Ni Il 4 2

Gandhi of 17/ 12/ 2020

Nat i onal Conput er

Counci | of
Rur al

Educat i on

( Nai

Talim




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Institution. 2. Canteen
facilities are avail able
in the canpus to provide
food and snacks at
reasonable price to the
staff and students. 3.
Faculty nenbers are
encour aged and noti vated
to pursue further studies
and join faculty
devel opnment prograns. For
such activities nmonetary
hel p and | eave facilities
are provided to them 4.
The coll ege notivates the
faculty nmenbers to
participate in events
i ke workshop, sem nar
conferences, synposium
etc organi zed by their
institution. 5. Priority
in adm ssion is provided
to the wards of teaching
staff. 6. Fee install ment
for wards of staff. 7.
Col | ege organi zes Bl ood
Donati on Canp and Heal th
check up canmp. 8. Al the
non doctoral teachers are
encour aged and noti vated
to get enrolled for Ph.D.
program 9. Teaching and
Non-teaching staff is

2. The non-teaching staff
is al so encouraged for
acadeni ¢ devel opnent by

enhancing their
participation in various

skill Devel opnent
programs and activities.

3. Fee installnment schene
for wards of staff. 4.
Various types of |eaves
i ncludi ng nedi cal and

child care are avail able
to non-teaching staff.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Di gital 35 28/ 12/ 2018 Nill 1
Initative
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 10 10 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. The faculty nenbers 1. Provident fund 1. ldentity cards, W-
are given the facility of schemes are applicable Fi facility, conputing
getting Loans fromthe for permanent enployees. |[facility, yoga and sports

facilities are provided
to the students. 2. Anti
raggi ng commttee is
avail able in the campus.
3. Mentor —nentee schenes
to sol ve various probl ens
of the students. 4.
Gievance cell of the
coll ege |listens and
sol ves students’
probl ens. 5. Rebate on
fees during the adm ssion
is given to the students.
6. Placenent facility in
Institution to deserving
and needy students.




encouraged to participate

in various prograns. 10.

Leave facilities include
Casual Leaves and
Maternity | eave.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution believes in transparent financial system M. Upendra Handoo,
CA is an auditor of the college. Mintenance of the coll ege account is done
t hrough manual |y and salary through Online. Daily cash is maintai ned and
deposited in the bank. The receipts are properly maintained. To ensure interna
checks all transactions except pity expenses are done through cheque only. A
bal ance sheet is prepared for each paynent giving detail about paynment. No
cheque can be prepared w thout the authorization of the principal. As per
Report of the C A all the information and explanation related to Accounts found
Correct.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

0. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes M S Upender a Yes Managi ng
Associ at es Committee, CA
I QAC
Adm nistrative Yes M S Upender a Nill Managi ng
Associ at es Committee, CA
| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Principal and teachers interact with each other as and when required to
mai ntain rapport with them 2. The parents are informed regardi ng acadeny
progress, attendance and conduct of their wards. 3. Parent-teacher neetings are
conducted with | ocal students to receive input for the betternent of teaching
| earni ng environnent.

6.5.3 — Development programmes for support staff (at least three)

1. The supporting staff nenbers are encouraged and notivated to upgrade their
qualifications. 2. In case of financial problens, they are providing nonetary
hel p byways of |oans. 3. Preference is given in jobs to the wards of the
supporting staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1. Feedback systemis now done by using Google Formthus discouraging
traditional way of feedback system 2. The Institution is putting its efforts
to notivate the students loving in the rural areas where institution is
situated to enroll for perusing higher education. In this respect 20 of
students fromthe area were admtted. 3. G een Canpus 4. Zero waste managenent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Vor | d 05/ 06/ 2018 05/ 06/ 2018 05/ 06/ 2018 110
Envi r onnment
Day( Say no
to Plastic)
2018 Swat cht a 02/ 10/ 2018 04/ 10/ 2018 04/ 10/ 2018 75
Abhi yan
2018 Wor kshop 13/11/ 2018 13/ 11/ 2018 13/11/ 2018 97

on Di saster
managenent (b
y NDRM

2018 26/ 11/ 2018 26/ 11/ 2018 26/ 11/ 2018 107
Constitution
Day

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 98 19
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege has conducted tree Plantation program organi zed by and SS unit of
the college. The students were nade aware about the ill effects of the plastic,
the coll ege al so organi zed a programon plastic education, and the aimof the
programe was to create a new nonment anong the young students to reduce plastic
waste in their lives and within the conmunity. The coll ege has taken every
effort to make the campus green. The col |l ege has di splayed placards with
nessage like “say no to plastic”, save water, save trees, keep the canpus
cl ean, and Go green, save electricity, save environnent all over the canpus to
sensitize everyone about the conservation of electricity and clean and green




environment. The cleanliness drive within the canpus area was organi zed by the
NSS unit on national holidays.50 percentage of power requirenent of the coll ege
met through LED bul b
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 114
Ranp/ Rai | s Yes 0
Rest Roons Yes 114
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 10/ 10/ 2 5 Door to 20
018 Door Admi ssi on
Canpai ng of the
students
2019 1 28/ 03/ 2 2 CGender Grl 45
019 Awar eness Child
| ssues
2019 1 06/ 04/ 2 2 Pr obl em Heal t h 50
019 of Depres| |ssues
sion
anong
student s
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Et hics for students and
Pri nci pal

Behavi

acti vi

Title Date of publication Follow up(max 100 words)
Code of Professional 10/ 04/ 2002 For Students 1. Al
students shall conply

with the college rules
and regul ations. 2.
During the training
period in the colleges
students are expected to
have a hi gh sense of
di sci pl i ne and good noral

or. 3. Stu

not permtted to take
part

in any po
ty or indu

activity which may go

agai nst the interests of
the institution. 4.

Vi ol ation of college

rul es means expul sion

fromthe coll ege.

dents are

litica
| gi ng any

5. A




m ni num of 75 attendance
is required in each paper
to sit in the
exam nation. For
Principal 1. The
princi pal conduct herself
wi th transparency,

Fai rness, honesty as
degree of ethics and
deci sion-making that is
in the best interest of
the college. 2. Provide
i nspirational and
nmoti vati onal val ue based
academ cs and executive
| eadership to the coll ege
t hrough policy formation,
oper ati onal managenent,
organi zati on of the human
resources and concern for
t he environment and
sustainability. 3. Act as
steward of the coll eges
assests in managi ng the
resour ces
responsibilities
effectively and
efficiently for providing
a conductive working and
| earni ng environnent. 4.
Pronot es consul tative
work culture in the
col | ege, paving way for
the I nnovative thinking
and ideas. For Teachers
1. The teacher should
manage their Private
Affairs in a manner
consistent with the
Dignity of the
profession. 2. Seek to
make professional growh
continues to study and
research 3. Express free
and Frank opi ni on by
participation at sem nars
conferences neeting etc.
towards the contribution
of know edge. 4. Perform
their duties in the form
of teaching, tutorial,
teaching practice,
sem nars and research
consistently and with
dedication. 5. Strive to
i nprove education and
pr of essi on.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Wor kshop on noral 21/ 02/ 2018 21/ 02/ 2018 100
and et hical val ues

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic free canpus 2. Pollution free Environment 3. Reduce paper waste 4.
Green | andscaping with trees and plants. 5. Unplug Devices. 6. Swatchta Abhiyan

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the practice: Use of Mdern Methods Technol ogy.
hj ectives of the Practice: a. To equip the students with the skills necessary
to use technology. b. To enpower students who are unable to use this
technol ogy. c. To prepare the students for the world of tonorrow. d. To assi st
students to grow personality by facilitating different nmethods of |earning. e.
To allow the student to easily access the necessary information over internet.
Context: In these days the informati on and comuni cation technol ogy and
specifically Internet play very crucial role in the technol ogical activities of
educational institution .Now innovations in the field of educational technol ogy
have greatly hel ped people in the understandi ng of Pedagogy. Student Comunity
is using these techniques in search of nore and nore information .In such a
situation if any teacher lags behind in this field, Students confidence in
their teachers will degenerate. The Practice:- Use of ICT by the Staff Menbers
Various | CT techniques are used by the teaching staff in dealing with the
content of B.Ed. They use LCD Projectors and smart board technology in the
cl ass. Social networking and ot her Web-based strategies are al so commonly used.
Al'l the pupil teachers are participants and nmenbers of different subject-groups
on \What sapp. They Share information related to their subjects. Their queries
with regard to their subjects are solved by the teacher’s .Such a practice
provi des access to w de range of up-to-date learning. It also enhances |earning
t hrough interaction and col |l aborati on and So, Keeping in view all the sectors
gi ven above our prestigious institution tries its best to develop latest ICT
Skills techni ques anpong our teachers and students. Use of |ICT by the Students:
During practice sessions our student teachers make a frequent use of LCD
proj ectors and videos and Smart board technol ogy, Conputer and internet
facility as provided by the institute. Such usage proves very affective for
presentations on various acadeni c topics. Appropriate use of Instructiona
Material: The ICT lab of the college is well-equipped. There is free internet
facility for the staff and students. College Canpus is W-Fi enabled. O ass-
roons are well equipped with computers, LCD projectors and smart board
technol ogy. Students make good use of their technol ogical instrunents in the
preparations of their |esson plans. Evidence of Success: The nobst inportant
i mpact of such practice is that our teachers and pupil-teachers actively and
effectively use their skills in their everyday teaching and | earning. It was
al so observed that with the use of ICT Pupil teachers are able to teach
ef fectively giving concrete exanples related to their content. Now t hey present
their | esson or content affectively. They feel nore confident while teaching
through 1 CT. Probl ems Encountered and Resources Required: The main probl em
found with regard to the teaching aids is that of its maintenance . A | ot of
care is required to maintain such equipnment. It is required to update the
technol ogical aids in the available funding. Best Practice 2 Title of the
practice: Adoption of two villages for girl child literacy. Objectives of the
Practice: » To Gve Financial aid to the Grls born in econom cally weak




families. ¢ To enhance enpl oynent capability ability in girl students. ¢ To
provi de financial assistance for the girl child to get professional and higher
education. ¢« To encourage rural students especially girls for higher education
e To enhance enploynent ability in girls students. Context: - Grls from poor
and rural households are especially likely to be denied education. Grls are
nore likely to be used as child | abour in the real sense inside and outside
hone. Mbst of the people are not aware that there are many benefits of
investing in Grl’s education like healthier famlies, lower Fertility rates
and poverty reduction Situated in rural and educationally backward areas, our
gracious college is providing its services in the field of education since
2002. People in this area are not financially well off nor are they aware of
provi di ng professional and higher education to their wards. Aware of these
financial problens widely existent in this area, we not only provide best
education to our students we al so extend financial assistance to our students
in the formof Fee Concession, Schol arship schenes and Book Bank facility etc.
Such assi stance to our val uable students greatly helps themto overcone their
financi al problens. The Practice: In order to provide financial assistance to
the girls born in economcally weak famlies the college provides the
facilities of the concession in fees and various schol arship schenes. Coll ege
is also providing free book bank facilities to those girls who are from
econom cal ly backward sections and have efficiency to participate in teaching
and | earning process. Qur college also provides the various schol arshi p schenes
like. Post Matric scholarship schene for SC, ST and OBC students. State nerit
Schol arshi p Schenme. University Schol arship schene for econom cally weak and
brilliant students. University scholarship Schene for Mnority community.
Uni versity schol arship schene for handi caps. Financially weak G rl students are
also given the facility to pay their fees in easy installnments. College is al so
provi ding fee concession to the single girl child. A part fromthese our
col l ege al so provides concession in fees to the students who are not able to
get the benefits fromany of the scholarship schenmes. Evidence of Success
Students of this area are now famliar with the financial assistance provided
by the coll ege and have started taking adm ssion in the college for higher and
qgual itative education. Through the book bank facility provided by the college
students don’'t need to buy costly books. Thus through these schol arship schenes
girls belonging frompoor, financially backward and weaker sections have got
much benefits. Providing these facilities in such an educationally and
financially backward belt has paved the way to i nprove the | evel of Education.
Probl ems Encountered and Resources Required: As it is a socially backward area,
peopl e here are not so nuch aware about the value of education for girls. They
take girls only as a |l abourer. Thus, to achieve its objectives the college
needs the help of sone social and regional societies or NGO s for continuing
t hese servi ces.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In the year 2002, the college canme into existence with a nodest nunber of 125
students since then there has been a constant increase in the nunber of
adm ssions due to the sincere efforts of teachers and staff. By year 2008 at
the tinme of the first accreditation of NAAC, the nunmber of students reached up
to 350 and the coll ege was awarded ‘B grade. In 2015 that is at the tinme of
the Il cycle of accreditation the strength were 150 and the institute scored
2.71 CGP.A (B grade). The chief vision of the institute is nmaking the girl




students not only self-dependent but also to explore their potential and scale
the heights of success. As a consequence, the institute has been giving al nost
90-95 result every year with a m ni mum nunber of failures and a few dropouts.
Prof essors adopt variety of nethods for CCEs |ike group discussion, paper
presentation, poster making, Quiz etc.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

8 Future plans of action for next academ c year 1. To get NCTE registration for
college: The College will try to get affiliation from NCTE. 2. e- |earning
managenent systemin college. To enhance the quality of |earning and teaching and
to neet the learning style or needs of students the Institution will provide e-
learning facilities to the students and staff to inprove the efficiency and
effectiveness in order to inprove user-accessibility and tinme flexibility to
engage |l earners in the | earning process. 3. Use of Google class room The Coll ege
wi Il encourage the staff to use google classroomfor nunber of benefits. 4. To
upgrade the Library: W are going to extend reference section with dictionaries,
encycl opedi as, General know edge Books to nake students nore capable for their
goals and efforts to provide e-learning resources so that the students get
know edge about real world. College will provide resource material to students
for conpetitive exam nation. College will also provide new subject books recently
added in the B.Ed. Curriculum 5. To pronote the research activities anpong the
teaching faculties. Qur Institution will pronote the research activities for
faculty developnment. Wth this, our institution will organize activities that are
perceived to help academicians in inproving their professional skills that plays
vital role for carrying out the teaching research or administrative activities.

6. Installation of CCTV in the college: Qur institution will install cctv for
security purpose as the institution is near border area as well as to nmaintain
di scipline in institution.
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